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There are TWO questions on this 
paper. 

 
      Answer BOTH questions in essay 

format. 
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equal marks.  
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Answer BOTH questions. 
 
 
QUESTION 1 
 
According to Millmore et al (2007:62)  
 
“… SHRM derives from the 1980s in North America and was adopted with 
enthusiasm in the UK in the latter part of the 1980s and 1990s”. 
 
This enthusiasm (for Strategic Human Resource Management) was fuelled by a 
number of contextual factors, including an increasingly-competitive marketplace. 
 
Required: 
 
Propose a definition for Strategic Human Resource Management, and then discuss 
and critically evaluate the other contextual factors which have contributed to the 
adoption and enthusiasm for Strategic Human Resource Management. 

 

 

QUESTION 2 
 
Critically evaluate the Universalistic and Contingency perspectives within Strategic 
Human Resource Management. 
 
 
 
 
 
 
 

END OF QUESTIONS 


