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INSTRUCTIONS TO CANDIDATES: 1. There are TWO questions on 

this paper related to “Line 
manager involvement in learning 
and development”. 

 
      2. Attached is a clean copy of the 

examination case study. 
       
      3. Students are allowed ONE sheet 

of notes on A4 paper in their own 
handwriting or typed. This MUST 
be submitted with the examination 
books. NO other books or 
materials will be allowed. 

 
      4. Answer BOTH questions in 

essay format. 
 
      5. Both questions carry equal 

marks. 
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Answer BOTH questions in essay format 
 
 

1. Gibb (2003:p281) concludes “the issue of line manager involvement in L & D 
at work will continue to be an important part of the corporate and critical 
agendas”. Discuss why these conclusions were reached drawing on examples 
from the case study. 
 
 
 

2. Evaluate critically the advantages and disadvantages of line manager 
involvement in Learning and Development. You will be expected to provide a 
balanced analysis of both advantages and disadvantages. 

 
 
 
 

 
 

END OF QUESTIONS 
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