ALLOWANCES FOR PAY PURPOSES RE: OCCUPATIONAL SICK PAY SCHEME 

MANUAL STAFF

During 1st year of service
1 month's full pay (and after completing 4 months service) 2 months' half pay

During 2nd year of service
2 months' full pay and 2 months' half pay

During 3rd year of service
4 months' full pay and 4 months' half pay

During 4th and 5th year

of service
5 months' full pay and 5 months' half pay

After 5 years
6 months' full pay and 6 months' half pay

One month is calculated as equivalent to 26 days (Saturday included as a working day)

The period during which the allowance is paid in respect of any period of absence is ascertained by deducting from the employee's entitlement any period/s of absence during the twelve months immediately preceding the first day of the absence.

PROFESSIONAL SUPPORT STAFF

During 1st year of service
1 month's full pay (and after completing 4 months service) 2 months' half pay

During 2nd year of service
2 months' full pay and 2 months' half pay

During 3rd year of service
4 months' full pay and 4 months' half pay

During 4th and 5th year

of service
5 months' full pay and 5 months' half pay

After 5 years
6 months' full pay and 6 months' half pay

One month is calculated as equivalent to 26 days (Saturday included as a working day)

The period during which the allowance is paid in respect of any period of absence is ascertained by deducting from the employee's entitlement any period/s of absence during the twelve months immediately preceding the first day of the absence.

ACADEMIC STAFF

During 1st year of service
1 month's full pay (and after completing 4 months service) 2 months' half pay

During 2nd year of service
3 months' full pay and 3 months' half pay

During 3rd year of service
4 months' full pay and 4 months' half pay

During 4th and successive 

years
6 months' full pay and 6 months' half pay

One month is calculated as equivalent to 22 days (Monday to Friday)

For the purpose of calculating entitlement to sick leave the year is deemed to begin on 1 April of each year and end of 31 March of the following year.  If a Lecturer is absent due to sickness on 31 March of any year, such a Lecturer shall not begin new entitlement to sick leave for the new year (ie from 1 April) until he/she has resumed teaching duty following the absence as at 31 March.
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