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DRAFT 
 
Gender Equality Scheme Annual Report 2008/2009 
 
Introduction 
 
Membership of the University‟s Gender and Sexual Orientation Group has 
been re-constituted with new objectives.  These are:  
 

 To ensure that equality issues related to gender, gender re-assignment 
and sexual orientation are treated seriously and sensitively by the 
University 

 To ensure equality of opportunity and eliminate harassment for all our 
community including gender, gender re-assignment and sexual 
orientation 

 To provide specialist advice on gender and sexual orientation issues 
for the University‟s equality impact assessment process as appropriate. 

 

The University has been invited to join Bolton Council‟s Gender, Sexuality and 
Caring group that meets 3 times per annum.  A member of the Gender and 
Sexual Orientation Group attends these meetings. This is a positive step to 
identify common strands and outcomes from the equality impact assessment 
processes and will also provide access to support/networks for the university 
community in the areas of gender, gender re-assignment and sexual 
orientation.  One of the outcomes is the invitation for the University to 
participate in IDAHO celebrations on 17 May 2009.  Council events such as 
Worlds Aids Day are promoted on the University‟s Diversity web pages. 
 
The University is progressing on the single pay framework agreement and job 
evaluation. 
 
The Equality and Diversity Committee are considering a common anniversary 
date for annual reporting on all Equality Schemes (Gender, Race and 
Disability) and the possibility of a Single Equality Scheme. 
 
This report is available in alternative formats by request.  Please address your 
request to Shirley Silcock on ss1@bolton.ac.uk. 
 
The University as an employer 
At the time of writing, the University has 686 staff excluding part time hourly 
paid lecturers.  Of these staff 516 are full time and 92.38 fractional full time 
equivalents.  There are 54% male staff compared to 46% female staff.  80% 
of the fractional full time staff are female (compared to 76% in 2008 figures).      
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Gender by staff basis (as at 31 March 2009) 

 Total Male Female 

All staff 686 No.s % No.s % 

Full time 516 280 54% 236 46% 

Fractional Full time  92  18 20%  74 80% 

Full time 
equivalent 

608 298 49% 310 51% 

 
Table 1 – Staff – Gender by staff status  

 

During 2008/09 63 staff left employment, of these 46% were female and 54% 
male.  The reasons for leaving by gender are identified in the following chart. 
 
Reasons for leaving by reason and gender 
 
 

 
 
Chart 1 – Staff Leavers – reasons for leaving by reason and gender 

 
 
Occupational Segregation 
 
During 2008/09, 58 staff were appointed, 35 staff are female (26 full time 
equivalents) and 23 male (19 full time equivalents).  Of the 7 new male 
academic staff appointed, 3 of these were appointed to fractional full time 
posts compared to the 14 female academics, 7 of whom were appointed as 
fractional full time.    
 
Occupational segregation for new starter staff is identified by HESA staff 
categories by full time equivalents as shown in Chart 2.  
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Selection of academic staff, Student Welfare/Training, Library 
Assistants/General Administration, Secretarial/Reception category staff have 
been predominately female.  The data relating to applications and shortlisting 
for these posts are presented in Table 3.   
 
New Starter Staff by Occupational Segregation  
 

 
 
Chart 2 – Staff New Starters by Occupational Segregation (HESA codes) 

 
Data by occupational segregation is presented by staff type; that is Academic 
Professional, Professional Services and Cleaning staff by full time (Chart 3) 
and fractional full time (Chart 4). 
 
Chart 5 presents this information by HESA staff category. 
  
Occupational Segregation by general staff type ï full time staff 
 
Data in Chart 3 identifies that there are no cleaning staff employed on full time 
contracts.  Overall there are more males (170) employed as full time 
Academic Professionals compared to female staff (100) and more female 
Professional Services staff (136) than male staff (108). 
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Chart 3 – Staff data by general staff type and by full time basis.     

 
Data in Chart 4 identifies that there are more female staff (44.22 full time 
equivalents) employed on a fractional full time basis in the Professional 
Services  than male (8.07 full time equivalents).  There are more female 
Cleaners (18.48 full time equivalents) compared to male (1.4 full time 
equivalent).  Academic Professional staff figures are more evenly spread with 
female staff (11.3 full time equivalents) compared to male staff (10.3 full time 
equivalents).  
 
Occupational segregation by general staff type ï fractional full time staff 
 

 
 
Chart 4 - Staff by staff type and fractional full time basis 

 
The latest HESA data (2007/08) shows that female academics are nearly 
twice as likely to work part time than men - 42.4% compared to 23.1%.  
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Occupational Segregation by HESA staff categories 
 

Chart 5 presents University data in HESA staff categories.  Compared to last 
year‟s data, there has been a slight increase in female academic staff from 
172.8 full time equivalents to 177.7 full time equivalents.  National HESA data 
illustrated that the proportion of female academic staff in all grades has 
increased over the same period, 42.4% in 2006/07 to 42.6% in 2007/08. 
 
 

 
 
Chart 5 - Staff data by occupational segregation in HESA staff categories  

 

Data produced nationally by HESA continues to focus mainly on academic 
staff related data.  Non-academic data was not available for this report.  
Headline data for non-academic staff is the number of managers and support 
staff in universities has increased by 1.7% in 2007/08.  The University‟s 
management staff (21.75 full time equivalents) is unchanged for 2008/09.  
The HESA definition of managers does not include Directors of School who 
are classed as Academics.  Of our five Directors of School, 40% of them are 
female, and membership of the Executive Board has 26.3% female members.  
These figures remain unchanged from the previous year. 
  
There is a decrease in the numbers of Non-Academic staff by 13.28 full time 
equivalents compared to the previous year, across both genders, although an 
increase in Student Welfare/Training by 3.6 full time equivalents and an 
increase in Media/PR by 3.45 full time equivalents.  The Cleaning & 
Maintenance staff has decreased by 2.8 full time equivalents with male staff 
accounting for 11.22%.  The majority of the non-academic staff at the 
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University are female (62.33%) compared to the national HESA percentage of 
62.6%. 
 

Nationally, women make up 18.7% of university professors, up from 17.5% in 
the 2006/07 HESA data collection period.  At the University of Bolton the 
percentage of our female professors is 16% an increase of 3% from the 
previous year. 
 
The 2007/08 national HESA data identified that overall academic staff in the 
UK‟s166 higher education institutions has risen by 2.9% an increase from 
2006/07 data. Nationally the number of female lecturers and researchers rose 
more slowly than the previous year (2006/07).    
 
Recruitment and Selection of Staff  
 

Academic posts by School/Research Centre ï 2008/9 

School/Research 
Centre  

No. of 
posts 

Applicants Shortlisted Appointed 

  M F M F M F NA 

Arts,  Media and 
Education 

6 58% 42% 56% 44% 43% 57% 0% 

Bolton Business 
School 

2 42% 58% 25% 75% 0% 100% 0% 

Built Environment 
and Engineering  

0 0% 0% 0% 0% 0% 0% 0% 

Games, 
Computing & 
Creative 
Technologies 

5* 74% 26% 92% 8% 57% 14% 29% 

Health and Social 
Sciences 

4 66% 34% 45% 55% 0% 100% 0% 

Centre for 
Materials 
Research & 
Innovation 

6* 82% 18% 85% 15% 33% 33% 33% 

Institute of 
Educational 
Cybernetics 

1 50% 50% 0% 100% 0% 100% 0% 

Total 24 62% 38% 51% 49% 19% 57% 24% 

* Indicates that not all posts were appointed.  In these cases the “NA” (Not 
Appointed) column has been completed with % of non appointments made. 
 
Table 2 – Recruitment and selection of staff by Academic posts in School/Research Centres.  
 

Tables 2 and 3 present data on staff recruitment and selection for 58 posts.  
Overall, posts had 51% female appointed to them compared to 49% males. 
The areas of Games, Computing & Creative Technologies (GCCT) and 
Centre for Materials, Research & Innovation (CRMI) attracted most male 
applicants, however, 66% of applicants in Health and Social Sciences were 
male applying for 4 posts, although all 4 posts had females appointed to them.  
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Other (not academic) staff based in Schools, Research Centres & 
Services ï 2008/9 

 
 

No. of 
posts 

Applicants Shortlisted Appointed 

  M F M F M F NA 

Schools and 
Research 
Centre  

8* 25% 75% 26% 74% 24% 38% 38% 

Services  26* 40% 60% 39% 61% 25% 61% 14% 

Total 34* 33% 67% 33% 67% 25% 49% 26% 

* Indicates that not all posts were appointed.  In these cases the “NA” (Not 
Appointed) column has been completed with % of non appointments made.  
 
Table 3 – Recruitment and selection of non-academic staff based in Schools/, Research Centres and 
Professional Services.   

 
Statistics on Family Friendly Options  
Maternity Leave 
 

No.s of staff 
on maternity 
leave   

No.s of 
returnees 

No.s return to 
same job 

No.s return 
to same 
hours 

No.s of flexible 
requests 

19 16 16 13 3 
 
Table 4 – Staff data relating to Maternity Leave 

 
Table 4 presents data showing that 84.2% of women returned from maternity 
leave with 18.75% of them requesting flexible working and 81.25% of them 
returning to the same or similar job.  Those staff that put in a request for 
flexible working are included in the statistical analysis in Table 5 below.   
 
There were seven requests for paternity leave that included both academic 
and non-academic staff.   
 
Request for flexible working 

No. of 
requests 

Child 
care 

Elderly 
care 

Approved Type of 
working 
prior to 
request 

Type of 
part time 
work 
approved 

2 2 0 2 Full time 
hours ( 5 
days) 

Full time 
hours over 
4 days  

2 2 0 2 Full time 
hours ( 5 
days) 

0.5 fte over 
2.5 days 

2 2 0 2 Full time 
hours ( 5 
days) 

Part time 
hours  

6 6 0 6   

 
Table 5 – Staff data on requests for flexible working  
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These six requests were all made by female staff that included two Senior 
Officers and one head of department.  Only 2 requests were received per 
annum during 2007 and 2006 respectively so there is in an increase in 
requests. All these requests were related to childcare rather than looking after 
elderly relatives and include three staff who requested flexible working when 
returning from maternity leave.  Some promotion on this option for elderly care 
has been identified and staff leaflets will be published during 2009.   
 
No requests for flexible working were received from Academic staff, however, 
it is possible that reductions in hours have been approved by Directors that 
have not been requested through the formal Request for Flexible Working 
procedure, the reason being that it may not be practical or inflexible for this 
type of staff and/or service.  The same principle may also apply to non-
academic staff.   
 
Promotion on family friendly policies/procedures and requests for flexible 
working procedures is also included with the staff development of line 
managers who attend Sickness Absence Management, Positive Mental 
Health and Managing the Employment Relationships options. These line 
managers include academic staff line managers.   
 
Staff Development by Gender 
Staff development activity data is for the period 1 August 2008 to 31 January 
2009.  This covers all data for those staff who attended sessions co-ordinated 
by the Training Officer including those sessions available through the 
Management Development programme, IT related sessions, Health and 
Safety Training and Diversity Staff Development.  This staff development was 
available to all types of staff.   
 
The major participation in staff development has been from female 
Professional Services staff at 46.69% of all those staff that participated in 
developmental activity. 
 
Number of occurrences of developmental activity by profession and 
gender 
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Chart 6 – Staff development data by number of occurrences of developmental activity by profession  

  
Management Development by gender 
A programme for Management Development was introduced in 2008 for all 
managers which covers a range of modules. This programme is validated by 
the Institute of Leadership and Management (ILM) although some managers 
attended specific modules without pursuing the ILM programme. 
 
The names of the specific modules available are presented in the data table.  
These modules have been attended mainly by the Professional staff 
managers.  
 
The courses were well represented by female middle managers particularly in 
the areas of Managing Stress in the Workplace, Building the Team, Achieving 
Objectives through Management and Solving Problems and Making 
Decisions.  The courses well attended by male middle managers were 
Communicating 1:1, Introduction to Leadership and Managing Absence. 
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Chart 7 – Staff development data activity by Management Development Modules  

 
IT Training by gender 
 
IT Training included the new Microsoft packages introduced across the 
University during 2008.   

  
 
Chart 8 – Staff development data by IT activity 
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Those courses offered to all staff are indentified in Chart 8 with main 
participation from female staff on Microsoft Office 2007 Overview which 
reflects the number of female staff in administration roles. 
 
Other training sessions by gender 
 
This training includes that relating to Health and Safety such as Corporate 
Manslaughter, Manual Handling, etc and Diversity related staff development 
events such as the Professional Communications and Equality Impact 
Assessment training held during the reporting period 1 August 2008 to 31 
January 2009.  
 

 
 
Chart 9 – Staff development data by other activity 

 
The most well participated event was Professional Communications.  67% of 
these participants were male. 
 
The University as a service provider  
 
Student data 
The University of Bolton during 2007-08 had 9532 students with 4577 of them 
full time.  Of these students 48.82% were female and 51.18% were male.   
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Home students by mode of attendance and by gender 
 
 

 
 
Chart 10 – Student data – Home Students by mode of attendance 

 
Of the 4955 students studying part time the gender split was 43.45% male 
and 56.55% female. The national HESA figure for 2007-08 for those declaring 
their ethnicity was 60% male and 40% female. 
 
All students - mode of study by gender 

 
 
Chart 11 – Student data – All students by mode of study 
 

Female students outnumber male students at FE level. At undergraduate level 
there is a slightly higher level of female students to male.  HESA figures for 
2007-08 by way of comparison show the following; 
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Level of Study 
 

 Male Female 

Higher degree 
research 

52% 48% 

Higher degree taught 45% 55% 

Other postgraduate 32% 68% 

First Degree 44% 56% 

Other undergraduate 35% 65% 

 
Mode of study 
 

 Male Female 

Full time 44% 56% 

Part time 35% 65% 

 
 
All students by age group and gender 
 

 
 
Chart 12 – Student data – All students by age group 

 
In 2006-07 the University gender split was as follows: 
 

 Female Male 

21+ 51% 49% 

Under 21 45% 55% 
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Students (excluding overseas) by ethnic background and gender 

 
 
Chart 13 – Student data – Home Students by ethnic background  

 
The University data for 2006-07 shows the following percentages; 
 

 All students Female Male 

Asian 11.5% 55% 45% 

Black 5.4% 40% 60% 

Chinese 0.5% 52% 48% 

Mixed Background 1.7% 51% 49% 

Other ethnic background 0.8% 27% 73% 

White 80.1% 53% 47% 

 
The following Chart 14 shows the University of Bolton‟s degree graduates by 
Award Class at Bachelor of Arts (BA), Bachelor of Engineering (BEng), 
Bachelor in Law (BLaws), and Bachelor of Science (BSc).   
 
Degree Graduates by Award Class and Gender 
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Chart 14 – Student Data – Degree Graduates by Award Class 

 
42% of students who obtained a HE qualification in the UK in 2007/8 were 
male and 58% female. 
 
The following Charts 15 – 18 show progress at Further Education (Chart 15), 
Postgraduate by Research (Chart 16) , Postgraduate by Teaching (Chart 17) 
and Undergraduate (Chart 18) levels of study by gender. 
  
Progress by gender ï Further Education level of study 

 
 
Chart 15 – Student Data – Progress at FE Level of Study 

 
Progress by gender ï Postgraduate by Research level of study   
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Chart 16 Student Data – Progress at Postgraduate by Research level 
 

 
According to HESA in 2007-08 those obtaining „higher degrees‟ were equally 
split between male and female although for „postgraduate‟ qualifications the 
gender split was 36% male and 64% female.  
 
Progress by gender ï Postgraduate Level of Study 

  
 
Chart 17 - Student Data – Progress at Postgraduate by Teaching Level of Study 
 

 
Progress by gender ï Undergraduate Level of Study 
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Chart 18 – Student Data – Progress at Undergraduate Level of Study 
 

At „first degree‟ level the gender split was 43% male/57%female and at  „other 
undergraduate‟ level of study it was 35% male/65% female (HESA 2007-08). 
 
Degree classifications nationally showed the following rates by gender (HESA 
2007-08); 
 

 Male Female 

1st 45% 55% 

2:1 40% 60% 

2:2 45% 55% 

3rd/Pass 52% 48% 

Unclassified 42% 58% 

 
 
April 2009 


